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LGPS benefi ts 2008

Current Scheme 2008 Scheme

Accrual rate for benefi ts Pension of 1/80th of salary for each year of 
membership. Lump sum of 3x pension with the 
option of additional commutation at the rate of £1 
annual pension for £12 lump sum, up to HMRC limit 
of 25% of capital value.

1/60th of salary for each year of membership from 
01/04/2008. Membership to 31/3/2008 to be 
calculated as before. Lump sum by commutation at 
the rate of £1 annual pension for £12 lump sum, up 
to HMRC limit of 25% of capital value. 

Employee contribution rate 6% for the majority of members, although a small 
number currently retain a protected 5% rate. 

Banded employee contributions determined on an 
annual basis ranging from 5.5% if earnings less than 
£12,000 to 7.5% if earnings in excess of £75,000. 
Bands increased by RPI.
The introduction of a cost sharing mechanism 
if overall scheme costs increase. Protected 5% 
contribution rate to be phased out over 3 years.

Normal retirement age Normal retirement age of 65 but voluntary 
retirement possible from age 60 onwards. Benefi ts 
subject to reduction where the 85 year rule 
(membership plus age) is not met. 

65 for all members, although current protections 
under the rule of 85 will apply to all membership up 
to 31/3/2008. Some protection for older members 
who reach 60 prior to 31st March 2020 for future 
membership. Voluntary retirement from age 60 
but subject to actuarial reduction in respect of 
membership which is not protected.

Early retirement Immediate payment of benefi ts on effi ciency/
redundancy grounds from age 50.
Voluntary retirement with employer consent and 
fl exible retirement from age 50.

Immediate payment of benefi ts on effi ciency/ 
redundancy grounds from age 55.
Voluntary retirement with employer consent and 
fl exible retirement from age 55. A protected 
age of 50 for the above for those who reach 50 
by 31/3/2010 and were in the Scheme prior to 
01/04/2008.

Health retirement Immediate payment of benefi ts where the member is 
certifi ed as being permanently unfi t (to at least age 
65) of carrying out their duties. Membership to be 
enhanced by up to 10 years dependent on age and 
service.

A two tier ill health arrangement to be introduced.
A higher tier, with membership enhanced up to the 
age of 65 where it is certifi ed the member is highly 
unlikely to return to gainful employment.
A second tier with an enhancement of 25% of 
membership to age 65 where there is a reasonable 
prospect of the member returning to gainful 
employment before age 65.

Dependents benefi ts Short and long term pension benefi ts payable to the 
member’s spouse or civil partner. Short and long 
term children’s pensions. 

Long term pension benefi ts payable to the member’s 
spouse, civil partner or nominated cohabiting 
partner. 
Long term children’s pensions.
Removal of short-term dependants benefi ts, 
previously payable for 3 to 6 months at an enhanced 
rate.

Lump sum payment on death Death in service lump sum of 2x salary. 
Death on pension lump of 5x pension less pension 
paid.

Death in service lump sum of 3 times salary.
Death on pension lump of 10x pension less pension 
paid.

Employer’s ability to increase pension or 
scheme membership

The ability to award up to 10 years additional 
scheme membership.

A new facility to allow for the award of up to £5,000 
of additional pension in addition to the existing 
ability to award up to 10 years’ additional scheme 
membership.
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